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1. Purpose

The purpose of this policy is to outline Fenix Resources Limited’s (Fenix)'s commitment to addressing modern slavery risks in
our operations and supply chain and reporting on our actions in line with the requirements of the Modern Slavery Act 2018 (Cth)
(the Modern Slavery Act). Fenix is committed to addressing modern slavery risks in line with the Modern Slavery Act and
associated statutory guidance and meeting its regulatory obligations.

Modern slavery is understood to describe situations where coercion, threats, or deception are used to exploit people and
undermine their freedom. Modern slavery can take many different forms and includes practices such as human trafficking,
slavery, servitude, forced labour, debt bondage, forced marriage, deceptive recruitment for labour or services and the worst
forms of child labour. Modern slavery is a serious violation of human rights and can constitute a criminal offence under the
Criminal Code Act 1995 (Cth).

This policy sets out Fenix’s governance and management approach to identifying, managing and preventing modern slavery
risks in its operations and supply chains.

Adopted by the Board with effect on 26 May 2026.

2. Scope

We expect all Fenix personnel to comply with this policy and to hold suppliers, contractors and other business partners to
equivalent standards.

3. Accountabilities

3.1 Chief Financial Officer

The Chief Financial Officer is accountable for:

(a) overseeing Fenix’s governance and management approach to identifying and managing modern slavery risks.

(b) assessing the effectiveness of Fenix’s approach to identifying and managing modern slavery risks.

(c) coordinating reporting on Fenix’s approach to modern slavery risk management in line with regulatory requirements.
3.2 Managers and supervisors

Managers and supervisors are responsible for:

(a) undertaking their duties and behaving in a manner that is consistent with this policy.

(b) the effective implementation, promotion, and support of this policy in their areas of responsibility.

(c) ensuring employees under their control understand and follow this policy.

3.3 All employees, Directors and Management

All employees, Directors and management are responsible for:

(a) understanding and complying with this policy.
(b) reporting breaches through the designated reporting channels.

4. Policy

4.1 Governance arrangements for modern slavery

Fenix understands the importance of ensuring that it has clear and effective governance arrangements in place in respect of
modern slavery. We do this by integrating modern slavery risk management into our broader enterprise risk management
frameworks and processes and clearly allocating internal accountability and responsibility for modern slavery risk management
and reporting.
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As part of good governance and our commitment to continuous improvement, this policy will be reviewed at least every three
years.

4.2 Salient modern slavery risks
Fenix is committed to the ongoing identification and review of its salient modern slavery risks.

The identification of these risks across our operations and supply chains helps us to prioritise our modern slavery risk
management efforts where there is a greater potential for negative impacts resulting from our activities and business
relationships, and where we have the greatest leverage to address these modern slavery risks.

Our foundational modern slavery risk analysis identified the following key areas of inherent risk for priority focus:

- Shipping

- Haulage & Freight

- Port Services

- Cleaning, Waste & Environment

- Fabrication & Materials Manufacturing
- Motor Vehicles

- ICT Hardware

- Food & Beverage

Fenix will regularly review this inherent risk analysis to determine its salient modern slavery risks.

4.3 Assessment and management of modern slavery risks
We focus our modern slavery risk management on areas of operation and procurement that are assessed as high risk.

The United Nations Guiding Principles on Business & Human Rights set out the key elements of human rights due diligence,
including assessing actual and potential impacts, integrating and acting upon the findings, tracking responses, and
communicating how impacts are addressed.

Fenix’s modern slavery approach seeks to align with the core principles of human rights due diligence. Our approach consists of
continuously improving our systems and controls, and engaging with third parties, including suppliers and contractors, to
understand the policies, systems and controls they have in place to manage their modern slavery risks, and using our leverage
to influence suppliers to strengthen their approach to modern slavery risk management. It includes clear communication of our
expectations with third parties, adoption of modern slavery clauses in contracts with suppliers that are assessed as high-risk for
modern slavery and taking steps to monitor and evaluate supplier performance.

To enable effective operationalisation of our risk management activities, Fenix staff with modern slavery responsibilities will be
provided with training to support them to assess and manage modern slavery risks in our operations and supply chain.

4.4 Reporting and continuous improvement

Reporting is critical to the continuous improvement of our risk management approach and to ensuring its effectiveness. We are
committed to tracking and regularly reviewing our approach and performance on modern slavery risk management based on
feedback from stakeholders and grievance mechanisms. We commit to reporting regularly on the identification of prioritised risk
areas and progress against our key commitments.

4.5 Grievance and remediation

Fenix is committed to providing avenues for affected individuals or communities to come forward with modern slavery
grievances, and taking appropriate remediation steps where we have caused, contributed, or are directly linked to an adverse
impact.

Fenix’s reporting channels are set out in our , and we commit to reviewing these channels to ensure all
matters are addressed appropriately in a timely manner.


https://fenix.com.au/wp-content/uploads/2026/01/FEX_Whistleblower-Policy_November-2025_Adopted.pdf

FENIX

5. Corporate Group

In this policy, a reference to Fenix includes any ‘related body corporate’ (as defined in the Corporations Act 2001 (Cth)) of Fenix,
as the context requires.

6. Contact

Chris Hunt, Chief Financial Officer

7. Related policies

e Code of Conduct

o  Whistleblower Policy


mailto:chris.hunt@fenix.com.au

